
 

TNM Equal Opportunities policy.  

 

Transition New Mills (TNM) is a voluntary group aiming to engage all members of the New 

Mills community in activities that contribute to the sustainability of New Mills and the health of 

our environment, in the face of all the challenges to the planet and to us. It is inspired by, and 

working towards, the New Mills 2030 Vision as produced by the New Mills Community 

Conversation in March 2020. 

 

1. Transition New Mills recognises that in our society power is not held equally and that 

groups and individuals have been and continue to be discriminated against on many 

grounds including, for example, race, sex, age, disability, sexual orientation, class, religion, 

marital status and where they live. 

 

2. Transition New Mills group also recognises that where direct or indirect discrimination 

occurs within the Transition New Mills’ group, it is both morally and legally unacceptable. 

 

3. Transition New Mills recognises that we may all hold unconscious bias towards others. 

We undertake to actively challenge this, and make efforts to increase our self-awareness in 

this respect. 

 

4. The purpose of the Equality and Diversity Policy is to set out clearly and fully the positive 

action the Transition New Mills group intends to take to combat direct and indirect 

discrimination in the organisation, in the services it provides and in its relationships with 

other bodies. 

 

5. Transition New Mills recognises that people from minority groups are hugely 

underrepresented in environmentally focused groups, and is committed to any action that 

may redress or understand this, be that training, seeking research, or any other action.  

 

6. Transition New Mills will take each and every opportunity to engage with members of any 

minority group, and to support their engagement with the TNM aims and objectives.  

In adopting this Equal Opportunities Policy, Transition New Mills is also making an 

unequivocal commitment to implementing it, so as to ensure that equal opportunity 

becomes a reality. 
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